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A New Management Paradigm Management Based on Research Evidence
SHEN Chaohong
(Central South University, Changsha, China)

Abstract The article points out the weaknesses of current management based-on experiences and
popular theories and develops a model of management based-on research evidence( MBRE), which
adopts the abduction reasoning process and the doubledoop learning process. The article emphasizes
on the importance of MBRE in the process of business growth, verifies the effectiveness of the new
paradigm and makes a systematic analysis of the implementation of it.
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